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Our Teaching & Learning Methods

How We Empower our Teachers

Our community Wellbeing Matters

© Whole of School
Teaching Metholodgy

Walker learning - consistent
inquiry learning approach
Explicit instruction method
Whole-of-school Reading
Program

© Targeted Student Learning

LET & Co-teaching

Learning Support Differentiation
Extension Support
Differentiation

Digital Learning BYOD (year 5 & 6)

Endorsed by:

@ Collaborative Inquiry Cycle
for Teachers

e |ndividualised Teacher Professional

Learning, using feedback approach:

Scan and Consider > Prioritise
> Plan > Actions > Reflections >
Feedback > Scan & Consider...

@ Professional Learning
Support & Resources

e Individual teacher Coaching:
Inquiry cycle

e |ndividual teacher Mentoring

e Prof. Learning Teams

e Professional Development courses
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© Student Wellbeing

e Positive Classroom Environment
— classroom expectations

e Student Support Services

e Positive Behaviour for Learning
PBL

e Whole-of-school and sector
initiatives (e.g. flock of friends,
sport, choir, band, ...)

® Transitioning programs

O staff Wellbeing

o Staff Wellbeing Committee —
initiatives

e Staff Social Club

e Workplace Health and Safety
Committee

e Differentiated Indiv Staff Support

© Family Wellbeing

e Proactive Parent Support
(school and P&C)



